
Who We Are
The ESOP Association is the comprehensive, 
national trade association representing 
employee-owned companies, ESOP 
professional service providers, and the 10 
million+ employee owners throughout America.

The ESOP Association is the leading voice 
for all companies with an Employee Stock 
Ownership Plan (ESOP). Since 1978, our 
membership has expanded to include over 
3,000 employee-owned businesses and the 
professionals that serve them.  

About The ESOP 
Association

Our Vision
We believe employee ownership:
• Strengthens our economy

• Reduces income and wealth inequality

•  Provides critical retirement security for 
millions of Americans

• Enhances American competitiveness

•  Increases productivity by empowering 
employees

What We Do
Advocacy
As the leading advocate for ESOPs and employee ownership in America, we empower our 
members to take an active role in the political and legislative process. Our advocacy at the 
federal, state and local levels leverages the weight of our collective voice in support of policies 
and legislation to protect and grow employee ownership. Through our deep and longstanding 
bipartisan relationships with key policymakers, The ESOP Association works to make a positive 
impact on the lives of the more than 10 million employee owners nationwide.

Education
We strive to ensure our members have the tools necessary to achieve their professional goals at 
their ESOP and are able to educate others about the power of employee ownership. The ESOP 
Association attracts more than 11,000 people annually to our national and regional events —
including the Employee Owned Conference in Las Vegas, which is the largest ESOP event in the 
world.

Research 
Through the Employee Ownership Foundation, we fund critical academic research projects to 
raise awareness of the benefits of employee ownership and facilitate a high-level dialogue about 
employee ownership among thought leaders. The Foundation’s overarching goal is to help more 
individuals become employee owners.
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What is an ESOP?
An ESOP is a retirement plan – but it is also 
a way of running a company and much more. 
ESOPs provide unique benefits to employee 
owners, their families, and the surrounding 
communities. ESOPs have been proven to:

• Boost employee engagement

• Increase productivity

• Improve employee retention

• Excel at providing employee training

• Keep jobs local

• Counter wealth inequality

•  Contribute to business health and longevity

 …and so much more

Who Benefits from ESOPs?
Employee Owners
•  Get a retirement plan that requires no out-of-pocket contribution

•  Share in the rewards when the company performs well

• Enjoy greater job stability

Companies
• Enjoy tax incentives specific to ESOPs

• More likely to withstand tough economic times

•  Better business continuity through shared purpose and employee incentives to help the business 
succeed

Communities
•  Employee owners are more invested in their communities and are more passionate about service

• ESOP companies are more likely to stay in the community

• ESOPs are more likely to retain employees

esopassociation.org/advocacy


