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Companies with Employee Stock Ownership Plans (ESOPs) help workers, communities, and the economy.
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engagement and motivation

ESOPs increase alignment between
employees’ interests and companies’ long-
term outlook by allowing workers to share
in the success of the company.

Black ESOP employees have 3x the wealth of Black
households nationally. Female employee owners earn
17% higher wages than their non-employee owner peers;
this grows to 30% for women of color.

@ ESOPs promote local economic prosperity

ESOPs allow local business owners to sell to
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